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COVID-19 Impacts and Changes:
Due to the ongoing global COVID-19 pandemic, the Lucas County Wellness Program developed innovative
ways to keep employees motivated and engaged in physical activity. Many of our most popular programs
were forced to either be adapted to a virtual format or completely cancelled. Over the course of the last
annual cycle, the health coaches worked to reach their goals of employee health and wellness while
continuing to follow COVID-19 guidelines. Despite COVID-19 difficulties, the health coaches have been able
to maintain relationships with Lucas County employees in order to educate and empower Wellness Program
participants to reach their wellness goals.
The health coaches promoted various aspects of wellness through virtual formats such as Zoom, Facebook,
and email support. Programs such as the Fitness Expo, Lunch and Learns, and free fitness classes were able
to continue through virtual formats and were well-received by employees. Beginning in June of 2021the
health coaches were able to resume conducting in-person health assessments and look forward to resuming
popular in-person programming.
Despite the challenges presented by COVID-19, the Lucas County Health Coaches are committed to the
continued effort of empowering and educating participants in the Lucas County Wellness program to
maintain optimal health and wellness.
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Mission
The mission of the Lucas County Wellness Program is to educate, encourage and empower all Lucas
County employees and dependents covered by Lucas County health benefits to maintain optimal
health and wellness. The Lucas County Wellness Program provides opportunities for employees and
eligible family members to participate in regular physical activity via free onsite fitness classes,
healthy eating education through cooking demonstrations, managing stress with the help of Lunch and
Learns and staying up to date on their personal health status through various screenings.
Vision
The Lucas County Wellness Program strives to promote and improve the health and wellness of all
Lucas County employees.
Strategic Priorities


Host on-site department health screenings that consist of: blood pressure, blood glucose, body fat
percentage, body mass index, cholesterol, waist circumference and pulse rate.



Coordinate an annual health fair and fitness expo.



Provide confidential one-on-one health assessments with employees to assist in developing
health-related goals and provide on-going encouragement towards reaching those goals through
follow-up phone calls every 3, 6 and 9 months.



Create and distribute information about the wellness program such as available programs, free
on-site fitness classes and information relating to various health-related topics.



Facilitate wellness contracts for fitness centers, smoking cessation, Weight Watcher’s, cardiac
rehabilitation programs and diabetes/nutrition education classes.



Provide an annual walking program to encourage employees to increase their daily physical
activity.



Create and distribute information about upcoming wellness program events, healthy eating and
physical activity via quarterly newsletters, biweekly e-mails and follow-up phone support.



Coordinate and schedule on-site fitness classes including, but not limited to; body-sculpting,
Country Heat, POUND, Yoga and Zumba.



Coordinate and schedule healthy cooking demonstrations at all county departments.
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2020 - 2021 Goals & Objectives & Outcomes
Goal 1: Increase the number of Lucas County employees signed up for health and wellness related reimbursement
contracts

 Objective 1: Sign up at least 75 new Lucas County Employees for health and wellness related reimbursement contracts.
This objective was not achieved. During this annual cycle, the health coaches signed 46 new contracts with
county employees.
 Objective 2: Distribute “What Can a Health Coach Do For You?” flyers to new hires.
This objective was achieved. “What Can a Health Coach Do For You” was distributed via our Healthy Happenings
Newsletter and sent to new employees interested in the Wellness program.

 Objective 3: Continue posting at least once per week on the Lucas County Wellness Program Facebook page.

This objective was achieved. The health coaches have posted at least twice per week between August 2020 and
July 2021.

Goal 2: Provide Wellness Programs in virtual formats as an adaptation to the COVID-19 pandemic

 Objective 1: Convert popular events and programs in previous years to a virtual format.

This objective was achieved. The health coaches created virtual adaptations to the Fitness Expo, Find A
Health Coach, the Walking Program, and Lunch and Learns.

 Objective 2: Designate a quarterly Virtual Lunch and Learn to focus on improving wellness habits and choices.

This objective was achieved. The health coaches organized Virtual Lunch and Learns focusing on working from
home in October of 2020, nutrition in March of 2021, and mental health in May of 2021.

 Object 3: Create at least 2 new virtual wellness promotion programs.

This objective was achieved. The health coaches developed Maintain Don’t Gain during the holiday season and
National Nutrition Month Challenge in March of 2021.

Goal 3: Increase participation in the Virtual Walking Program amid the COVID-19 pandemic

 Objective 1: Sign up at least 75 employees for the Virtual Walking Program.
This objective was achieved. 296 Lucas County employees signed up for the Virtual Walking Program.

 Objective 2: Create a tiered prize distribution to keep employees motivated throughout the program.
This objective was achieved. A tiered prize distribution was advertised in our Walking Program Rules featured
later in this report.
 Objective 3: Create and distribute flyers via Facebook, global emails, and through the Wellness Captains to raise
awareness of the Walking Program.
This objective was achieved. Flyers were distributed via Facebook, global emails, and through Wellness Captains
prior to the start of the program and throughout the summer.
Goal 4: Improved communications between Wellness Program and employees

 Objective 1: Encourage one-on-one zoom appointments to employees interested in expanding personal wellness goals
or increasing accountability.
This objective was achieved. One-on-one zoom appointments are highlighted in our “What can a Health Coach
do for You?” flyer.
 Objective 2: Continue posting on Facebook to maintain communication between employees and Health Coaches.
This objective was achieved. The health coaches post on Facebook at least twice per week.
 Objective 3: Continue monthly dissemination of Healthy Happenings.
This objective was achieved. The Healthy Happenings newsletter was disseminated once per month.
Goal 5: Promote healthier food options to County employees

 Objective 1: Post a healthy recipe tutorial on Facebook at least once a month
This objective not achieved. A healthy recipe was posted on Facebook periodically, but not once per month.

 Objective 2: Include a nutritious meal in Healthy Happening each month.

This objective was achieved. A healthy recipe was featured under the “Money Saving Meals” section of the
Healthy Happenings Newsletter.
 Objective 3: Create engaging and educational programs promoting nutrition during National Nutrition month.
This objective was achieved during March 2021. The health coaches developed the “National Nutrition Month
Challenge”.
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Goal 6: Encourage employees to increase their physical activity.

 Objective 1: Highlight local fitness facilities and encourage them to offer employees promotions and discounts through
the 2021 Virtual Fitness Expo.
This objective was achieved. A total of 8 local fitness facilities were highlighted during this year’s Virtual
Fitness Expo in January of 2021.
 Objective 2: Educate employees on the importance of physical activity, including ways to stay active while working
from home, through newsletters, educational flyers and Zoom Lunch and Learns.
This objective was achieved. Information about staying active at home was included in our Work From Home
Zoom Lunch and Learns in Fall of 2020 and has been included in multiple Healthy Happenings newsletters.

 Objective 3: Offer free Zoom fitness classes to employees.
This objective was achieved. Virtual Yoga and Cardio classes were offered to employees starting in January of
2021.
 Objective 4: Implement a COVID-friendly “Find a Health Coach” to encourage employees to utilize Toledo walking
trails.
This objective was achieved during May 2021—August 2021 in connection with this year’s Walking Program.
Goal 7: Emphasize the importance of mental health in overall wellness.

 Objective 1: Dedicate at lease one Zoom Lunch and Learn to mental health topics.
This objective was achieved. A mental health presentation was offered to employees in May 2021 for National
Mental Health Awareness month.
 Objective 2: Create engaging and educational mental health program in May for Mental Health Awareness Month.
This objective was achieved. Information about mental health resources were posted to our Facebook and the
health coaches organized a Virtual Lunch and Learn with a speaker from Harbor Behavioral Health.
 Objective 3: Educate employees through flyers and newsletters about important mental health topics.
This objective was achieved through posting on Facebook and our Healthy Happenings newsletter.

10

Chapter 2
Reimbursement
Programs

11

Purpose
The reimbursement program was created to motivate employees to participate in activities that will help them
engage in healthier lifestyles. The program provides various levels of reimbursement, depending on the
activity. In order to receive reimbursement, participants must meet with a health coach, sign a wellness
contract, complete a health assessment prior to starting the program and fulfill attendance requirements.
Facility sites and fitness classes must be pre-approved by the Employee Benefits Manager before a contract is
signed.
The following activities may be approved for reimbursement:



Up to 50% (not to exceed $400 per year for individuals or $600 per year for a family):

 Fitness club memberships
 Fitness classes
 Weight loss program (Weight Watcher’s or Hospital Based Weight Loss Programs)


Up to 100%:

 Smoking cessation
 Cardiac rehabilitation
 Weight loss medications
 Diabetes case management

Eligibility
All employees who are eligible and/or enrolled in Lucas County benefits, as well as their spouses and
dependents ages 13 years or older, are eligible and encouraged to participate in the wellness program.

Specific Exclusions
Any expenditure incurred that is not included in a Lucas County Employee Wellness contract is specifically
excluded from reimbursement under this program. Reimbursement is not provided unless the specific terms of
the contract are fulfilled. Reimbursement for any personal property, supplements, vitamins and food items are
excluded under this plan. All employees eligible for Lucas County health benefits, but are not actively at work
because they have exercised their right under the Family Medical Leave Act, are eligible to participate in this
program. All former employees are ineligible for this program, unless the spouse is a current Lucas County
employee and former employees are covered on the spouses benefits.

Limitations
Contracts can be renewed every three or six months. Health assessments must be repeated every six months.
Fitness and Weight Watcher’s contracts have no renewal limit; smoking cessation contracts are limited to two
attempts. Reimbursement for weight loss medications is limited to six months in a lifetime. Employees are
allowed to participate in more than one reimbursement program at the same time.

12

Forms and required information:
The following must be completed for a fitness club contract reimbursement:



Fitness contract



Physical Activity Readiness Questionnaire (PAR-Q)



Health Questionnaire



Physical Assessment



Proof of attendance (at least 52 days per 6 months)



Receipt of payment

The following must be completed for a weight-loss program contract reimbursement:



Weight-loss contract



Physical Activity Readiness Questionnaire (PAR-Q)



Health Questionnaire



Physical assessment



Proof of attendance (at least 10 of 12 sessions for three months or 20 of 24 sessions for six months)



Receipt of payment

The following must be completed for a smoking cessation contract reimbursement:



Smoking cessation contract



Blood pressure reading



Pulse reading



Smoking questionnaire



Receipt of payment

The following must be completed for a prescription weight-loss medication contract reimbursement:



Weight-loss medication contract



Copy of prescription



Receipt of payment



Written physician recommendation including validation that the candidate is 60% over ideal body weight

The following must be completed for a cardiac rehabilitation contract reimbursement:
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Cardiac rehabilitation contract



Written physician recommendation



Receipt of payment

Each contract is similar in layout and contains the same questions, but different requirements.
COVID-19 Reimbursement Contract Changes
Due to COVID-19, the process of signing a reimbursement contract was revised to accommodate government mandates. The health and safety of both the Wellness Program staff and Lucas County employees
are our top priority. Eligible employees were not required to meet with a health coach to sign a contract
between August 1, 2020 and June 2nd, 2021. Instead, employees completed contracts with contactless
signatures to ensure the opportunity for reimbursement was still available. Revised contracts did not
include a physical assessment, but included all other usual requirements for reimbursement.
Employees and eligible dependents with existing contracts affected by COVID-19 related closures were
granted a reasonable extension to meet contract requirements.
On June 3rd, 2021, the health coaches resumed in-person health assessments for wellness contracts. While
meeting with a health coach was heavily encouraged, employees were still able to choose to sign one more
contract over email
An example of the fitness contract follows.
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Board of County Commissioners
Tina Skeldon Wozniak
President
Pete Gerken
Gary L. Beyers

Lucas County Wellness Program Fitness Contract
This contract, entered into this ________ day of __________ 2021, between Lucas County (hereinafter referred to
as the Employer) and _____________________, Employee Identification number ________, (hereinafter referred to
as the Employee), represents a commitment on the part of each party to invest in the good health and wellness of
the Employee and their eligible spouse and dependent children.

Whereas, the Employee is likewise committed to the Employee’s good health and wellness and whereas, the
Employee has conferred with an approved health coach and is committed to the wellness strategy articulated
below

I will attend ______________________________________________ at least 52 days in the next 6 months.
(Insert fitness facility name here)

In order to obtain the goals listed below:
_______________________________________________________________________________________
_______________________________________________________________________________________
______________________________________________________________________________________

The Employer agrees to reimburse the Employee 50% (up to a maximum of $400.00 per year for individual
and $600.00 per year for family) of the Employee’s expenses incurred for the successful completion of the
above described strategy. For each period of reimbursement, an employee must complete a health
assessment before they are paid reimbursement money. The reimbursement will be limited to
membership in one health facility. Employees must attend the requisite number of sessions outlined
above within the time frame of the contract. By signing below, the Employee hereby releases the
Board of Lucas County Commissioners and its employees, including Health Coaches, support staff, and
Wellness Department Employees, from any and all liability associated with this endeavor. Employees
should consult with his/her personal physician before entering into any wellness or exercise program.
Participants acknowledge that they have been counseled by the Health Coaches to consult with their
personal primary care physician and/or have their annual physical completed before entering into any
wellness or exercise program. Employer may require the Employee to provide proof of physician approval
in writing. Employee also agrees to release the health information gathered by the Health Coaches to
Lucas County. This would include wellness strategies and goals and will be released for reimbursement
purposes. All reimbursement is subject to Wellness Program guidelines and compliance.
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________________________________________________ Date: ________________________
Employee

________________________________________________ Date: ________________________
Health Coach

________________________________________________ Date: ________________________
Lucas County

Goal Fulfillment & Contract Compliance

Date: ______________________

Employee HAS / HAS NOT fulfilled the terms of the contract.

Portion of Contract Compliance: _________________

Total Amount Expended by Employee: $___________________

Total Amount Reimbursed by Lucas County: $____________________

_____________________________________________ Date: ___________________________

Lucas County
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Physical Activity Readiness Questionnaire (PAR-Q) & You

Please read the questions carefully and answer each one honestly: circle Yes or No.
Yes

No

1. Has your doctor ever said that you have a heart condition and that you should
only do physical activity recommended by a doctor?

Yes

No

2. Do you feel pain in your chest when you do physical activity?

Yes

No

3. In the past month, have you had chest pain when you were not doing physical
activity?

Yes

No

4. Do you lose balance because of dizziness or do you ever lose consciousness?

Yes

No

5. Do you have a bone or joint problem (for example, back, knee, or hip) that
could be made worse by a change in your physical activity?

Yes

No

6. Is your doctor currently prescribing drugs for your blood pressure or heart
condition?

Yes

No

7. Do you know of any other reason you should not do physical activity?

If you answer YES to one or more questions:
Talk with your doctor by phone or in person BEFORE you start becoming more physically active. Tell your
doctor about the PAR-Q and which questions you answered YES.



You may be able to do any activity you want – as long as you start slowly and build up gradually.
Or, you may need to restrict your activities to those which are safe for you. Talk with your doctor
about the kinds of activities you wish to participate in and follow his/her advice.

If you answer NO to all questions:
If you answered NO honestly to all PAR-Q questions, you can be reasonably sure that you can:



Start becoming much more physically active – begin slowly and build up gradually. This is the
safest and easiest way to begin.



Take part in a fitness appraisal – this is an excellent way to determine your basic fitness so that
you can plan the best way for you to live actively.

Delay becoming much more active:



If you are not feeling well because of temporary illness such as a cold or a fever – wait until you
feel better, or



If you are or may be pregnant – talk to your doctor before you start becoming more active.

Please Note: If your health changes so that you then answer YES to any of the above questions, tell
your fitness or health professional. Ask whether you should change your physical activity plan.
______________________________________________ Date: __________________________
Employee Signature
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Physical Activity

Questionnaire

1. In the past 7 days, how many days did you exercise?
_____ Days
2. On days when you exercised, for how long did you exercise? (in minutes)
_____ Minutes per day
□ does not apply
3. How intense is your typical exercise?
□ Light (ex: stretching or slow walking)
□ Moderate (ex: brisk walking)
□ Heavy (ex: jogging or swimming)
□ Very Heavy (ex: fast running or stair climbing)
□ I am currently not exercising
4. Do you usually participate in any of the following activities?
a. Climbing stairs instead of taking the elevator?

□ Yes □ No

b. Walking instead of driving short distances?

□ Yes □ No

c. Parking away from buildings to walk more?

□ Yes □ No

d. Walking at lunch, after dinner, or before work?

□ Yes □ No

General Health
1. In general, would you say your health is
□ Excellent
□ Very good
□ Good
□ Fair
□ Poor
2. Do you often feel that you have trouble handling stress, anxiety or depression?
□ Yes
□ No
□ I don’t know
3. If diabetic, have you had your hemoglobin A1c level checked in the past year?
□Yes
□ No
□ N/A
4. Are you currently taking more than two medications (over-the-counter drugs, supplements, and/or
prescription drugs)?
□ Yes
□ No
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Nutrition
In the past 7 days, how many servings of fried or high-fat foods did you typically eat each day?
(Examples include fried chicken, fried fish, bacon, French fries, potato chips, doughnuts, mayonnaise)
____ Servings per DAY
□
□
□
□
□

<1
1–2
3–4
5–6
≥7

In the past 7 days, how many sugar-sweetened beverages did you typically consume each day? (Examples include
adding sugar to coffee, pop, Kool-Aid, crystal light)
____sugar sweetened beverages consumed per DAY
□
□
□
□
□

<1
1–2
3–4
5–6
≥7

In the past 7 days, how many servings of fruits and vegetables did you typically eat each day? (1 serving= 1 cup of
fresh vegetables, ½ cup of cooked vegetables, or 1 medium piece of fruit, 1 cup= size of a baseball.)
□
□
□
□
□

<1
1–2
3–4
5–6
≥7

In the past 7 days, how many servings of high fiber or whole grain foods did you typically eat each day? (1
serving=1 slice of 100% whole wheat bread, 1 cup of whole-grain or high-fiber ready to eat cereal, ½ cup of
cooked brown rice or whole wheat pasta)
□
□
□
□
□

<1
1–2
3–4
5–6
≥7

Alcohol use
In the past 7 days, how many days did you drink alcohol?
□
□
□
□
□

<1
1–2
3–4
5–6
7

On days when you drank alcohol, how often did you have ( 5 or more for men, 4 or more for women and those
men and women over 65) alcoholic drinks on one occasion
□
□
□
□

Never
Once during the week
2-3 times during the week
More than 3 times during the week

Tobacco use
In the last 30 days, have you used tobacco?
Smoked:
□ Yes
□ No
2. In the last 30 days, have you used a smokeless tobacco product?
□ Yes
□ No
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Physical Assessment
How did you hear about the Lucas County Employee Wellness Program?
A. Wellness Flyer / Postcard
B. Employee Wellness Website
C. Health Screening
D. Co-Worker / Family / Friend: _______________________________________________
E.

Other: __________________________________________________________________

Would you like to be on our mailing list?

□ Yes

□ No

□ Already on the list

Email: __________________________________________________________

Physical Assessment
Measurements

1. Height:
2. Age:
3. Weight:
4. Body Mass Index:
5. Body Fat Percentage
6. Blood Pressure:
7. Resting Pulse:
8. Waist Circumference:
9. 6 Minute Walk:
Pulse Before Walk:
Pulse After Walk:
Number of Steps:
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Which area of your health are you

Weight

Eating

Stress

Healthy

Physical
Activity

Or is there
another area

Smoking

List the reasons for your concern.
1.____________________________
2.____________________________
3.____________________________

On a scale of 0-10, how ready are you to consider making a change in this area?

0

5

Not at all

Thinking about it

10
Ready to start now

Ask yourself these questions:
Why did you pick this number?
What would you need to be different for you to move to a higher number?
What is one small step you could take to move you closer to making a change?
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Fitness Contract Guidelines


Reimbursement is up to 50% of the membership cost and is limited to $400.00 per year for individual or
$600.00 per year for family at an approved facility.



In order to receive reimbursement, participant must provide a copy of paid receipt and proof of
attendance.



Employees must sign a new contract every 6 months.



Payments will be made through the employee’s paycheck and are subject to tax.



Attendance requirement: 52 days per 6 month period.



Measurements and questionnaires are required for all new contracts.

Your contract will expire: __________________________________

Your Assessment Results

BMI (Body Mass Index) Categories

Male Body Fat Percentage

Less than 18.5

Underweight

Age

Low

Normal

High

Very
High

18.5-24.9

Normal

20-39

<8

8-19.9

20-24.9

>25

25-29.9

Overweight

40-59

<11

11-21.9

22-27.9

>28

30+

Obese

60-79

<13

13-24.9

25-29.9

>30

Blood Pressure Guidelines
Top Number
(systolic)

Bottom Number (diastolic)

Category

Female Body Fat Percentage
Age

Low

Normal

High

Very
High

20-39

<21

21-32.9

33-38.9

>39

Below 120

an
d

Below 80

Normal

120-129

OR

Below 80

Pre-hypertension

40-59

<23

23-33.9

34-39.9

>40

130—139

OR

80-89

Stage I Hypertension

60-79

<24

24-35.9

36-41.9

>42

140 or
more

OR

90 or more

Stage 2 Hypertension

If you have any questions please feel free to contact us.
Lucas County Employee Benefits Wellness Program
Health Coaches
One Government Center Suite 440
Toledo, OH 43604
Phone: 419-213-2088
Fax: 419-213-4830
Email: hcoach@co.lucas.oh.us
Like us on Facebook: Lucas County Wellness Program
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Free Exercise Classes
A variety of free exercise classes are offered to eligible Lucas County employees and eligible dependents as part
of the wellness program. Classes were typically offered during lunch time and after work. These classes may
change periodically. To facilitate participation, the wellness program offers these classes at various locations,
dates and times throughout Lucas County.
Due to COVID-19, our regular in-person fitness classes were cancelled. Starting in January of 2021, the Wellness
Program began to offer free virtual fitness classes over zoom twice per week. This includes Yoga on Tuesdays
and Cardio on Thursdays.
Previous In-Person Exercise Classes
Zumba
Body Sculpting
Yoga
Pound
RIPPED
CARDIO TONE
Free Virtual Fitness Classes
Yoga
Yoga is a combination of gentle stretches, meditative breathing and relaxation techniques that focus on
strengthening the mind-body connection. The benefits of yoga include: Increased flexibility, strength,
balance, focus, relaxation and improved sense of well-being.
CARDIO TONE
Cardio tone is a great way to burn fat and improve cardiovascular health while being gentle on the joints.
With the combination of light resistance and cardio exercises, Cardio tone is a great form of physical activity
for all fitness levels.
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Lucas County Employee Health Fair
The Lucas County Employee Health Fair is held during the first Thursday in October each year. The goal of
the fair is to promote health and wellness concepts to county employees via interactive demonstrations.
Local venders are invited by the health coaches to participate and provide free interactive services such as
Derma Scans, flu shots, pulmonary lung screenings, and more. To create additional incentive for employees
to attend, raffle prizes are given away. In 2019, a total of 230 prizes were raffled off to county employees.
Overall, the Lucas County Health Fair is a well received event among employees.
Due to the COVID-19 pandemic, the Lucas County Health Fair was not held in October 2020. The health
coaches worked to promote health and wellness concepts to employees via the monthly Healthy Happenings
newsletter, creating nutrition and fitness based wellness challenges and offering virtual exercise classes. In
addition, quarterly wellness Lunch and Learn presentations were held via Zoom. Lunch and Learns were
conducted by licensed clinicians in the fields of nutrition and mental health.
Instead of a health fair this year, the health coaches are currently planning a vaccination fair for Lucas
County employees and their dependents on October 6th. Employees and their dependents will be able to
get either a COVID vaccine or their flu shots. We plan on hosting multiple lunch and learns during the
month of October in order to still educate employees about various health topics.
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2021 Lucas County Virtual Fitness Expo
The Lucas County Wellness Program hosted the 2021 Virtual Employee Fitness Expo from January 25th to
January 29th, 2021. The event was held virtually via the Lucas County Wellness Program Facebook page. All
Lucas County employees were invited to virtually attend the Fitness Expo free of charge. The goal of the
Fitness Expo is to introduce employees to the Wellness Program and highlight services provided by local gym
facilities and fitness studios. In addition, employees were encouraged to sign a fitness contract via email or
fax with the health coaches to help them stay healthy and reach their fitness goals.
Eight fitness facilities participated in this year’s event. Employees were able to view materials provided by
representatives from each facility and the health coaches.

Fitness Expo Vendors


TrvFit Perrysburg



The Standard CrossFit



BOXHOUSE



Maxx Fitness Clubzz



Tonic - Maumee



Club Pilates



Routines



West Toledo YMCA

Fitness Expo Prizes and Winners
Throughout the week, survey questions about fitness and wellness were posted on our Facebook page and
employees were encouraged to comment by offering various prizes. The prizes were a mix of donations from
participating fitness facilities and Wellness Program merch. The winners include:


Free classes to Club Pilates: Christie Burkey



Wellness Program tote bag filled with other prizes: Alexa Vogel, Susan Marie



1 month free membership + merch from Maxx Fitness Clubzz: Anna Busch
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Purpose
The Lucas County Walking Program is designed to encourage employees to include walking or any type of physical
activity as part of their daily lifestyle. The walking program is open to all eligible employees, their spouse and
dependents free of charge. It continues to be our most popular program due to its ease and accessibility. As a way to
incentivize employees to participate in the 2021 Walking Program, the health coaches promoted the opportunity for
employees to fill up a tote bag with monthly prizes upon submitting their walking logs. As of July 1st, 2021, 295
Lucas County participants were enrolled in the 2021 Walking Program.

Sign-ups
Information regarding the 2021 Walking Program was distributed to employees via email and Facebook posts.
Participants were also provided with a walking log to record the number of minutes they walk or preformed physical
activity that day. Additionally, the walking log includes space for participants to fill in their monthly goals.

Requirements for Walking Program
Participants were required to fill out a commitment form to participate in the 2021 Walking Program. This form
included the participant's contact information, overall goal for the program and a commitment statement
acknowledging that they are committing to walk at least 15 days every month of the program.

Walking Logs
Logs are provided to employees upon sign-up to record the date and time spent walking. Logs can be accepted at
anytime but are encouraged to be turned in on the first of each month.

Covid-19 Adaptations
Due to the ongoing Covid-19 pandemic, in-person physical assessments were not conducted. Instead, employees
submitted a commitment form at the beginning of the program where they could provide biometric measurements
such as height, weight, and BMI. An area on the commitment form was also provided for employees to state their
fitness goals during the course of the program. Prizes for participating in the walking program will be delivered to
participants upon the conclusion of the program to eliminate repeated traveling and exposure.

Reminders
At the end of the month participants are asked to submit their walking log to the health coaches via email or fax.
Employees who submit a copy of their walking log each month and meet the requirements are eligible for prizes at
the end of the program.
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Find a Health Coach
Due to the ongoing COVID-19 pandemic, the health coaches were unable to offer our in-person Find a
Health Coach program in 2021. In previous years, the health coaches hold Find a Health Coach
bi-weekly meet-ups during the summer months. This runs in conjunction with the Lucas County Walking
Program, allowing employees the chance to walk with and ask the health coaches questions related to
wellness. As an incentive to participate, employees receive a free prize. This year, the health coaches
provided employees with a list of local parks and trails where they could walk during a time that
worked best with their schedule. The locations featured this year included Promenade Park,
University/Parks Trail, Fossil Park and the Toledo Zoo.
Prizes were distributed at the end of the Walking Program to all employees who submitted a picture or
video proof of them walking at the chosen location for that month. One employee each month was also
chosen to be highlighted in our monthly newsletter, which featured what they did and a photo of them
at that month’s location.

Walk With a Health Coach
In compliance with social distancing mandates related to the ongoing COVID-19 pandemic, the health
coaches were unable to offer our Walk with a Health Coach program in 2021. Employees were encouraged to participate in daily walking by visiting local parks, taking morning or evening walks around their
neighborhood and signing up for the virtual Find a Health coach, where they could walk local trails and
parks.
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2021
Virtual Walking Program
MY COMMITMENT
Name:
Lucas County Employee _____

OR

City of Toledo Employee _____

Agency:
Building Address:
Phone:
Email:
T-shirt size (XS-XXL):
Physical Assessment (optional):
Height:
Weight:
BMI - click here to calculate your BMI, or you can do it by hand [(703 x your
weight in lbs) / (height in inches)2 ]:
Your Goal for the Program:
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2021 Virtual Walking Program Log
Lucas County Wellness Program
Save and email to hcoach@co.lucas.oh.us
Name:

Month (highlight):
May
June
July
August

Agency:

Lucas County_______ City of Toledo_______
Personal Goal:

Date

Time
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Healthy Cooking Demonstrations
The Lucas County Wellness Program typically offers healthy cooking demonstrations onsite at interested
departments. Each healthy cooking demonstration focuses on cooking once and creating multiple healthy
meals with the leftovers. Recipe cards and evaluations are distributed at each demonstration. Unfortunately,
COVID-19 prevented us from holding any cooking demonstrations during Spring and Summer of 2021. The
health coaches instead aimed to post healthy cooking videos periodically to our Facebook page.

Health Risk Assessments
As part of the employee benefits program, all employees covered under health insurance offered by Lucas
County are required to complete a health risk assessment once per plan year, March 1st - February 28th (29).
The health coaches are able to provide assistance with the assessments for the two different health plans
offered. The health risk assessment includes questions regarding health history, eating habits, exercise
routines, stress and much more. Once completed, the health program then analyzes the data from the
assessment and gives the employee a score regarding their current health status and access to a nurse that can
assist them in obtaining a healthier lifestyle. Flyers are distributed to remind employees to complete their
health risk assessment. An example of a flyer is included at the end of this chapter.

Nutrition Month Lunch and Learn
In recognition of National Nutrition Month, the health coaches created several interactive activities for
employees to participate in during March 2021. A nutrition challenge was created with the goal to get
employees to make healthier nutrition choices. Each week a different topic was covered, such as reducing salt
intake, limiting added sugars, staying hydrated and alternatives to certain fatty foods. Educational flyers
related to developing these nutrition habits were disseminated to employees upon signing up for the
challenge. On March 29, 2021, a dietician from ProMedica collaborated with the health coaches to present a
Zoom Lunch and Learn. Employees were able to ask specific questions and receive feedback from the
dietician.

Mental Health Lunch and Learn
In recognition of Mental Health Awareness Month, the health coaches put together a Zoom Lunch and Learn
presented by Harbor, a mental health and substance abuse treatment provider in Ohio, on May 7th. Two staff
members from Harbor talked to our employees about handling work-life balance, how to manage feeling
overwhelmed, how to manage feeling lonely, and an overview of the services available to employees through
Harbor. Eight Lucas County employees participated in this lunch and learn, all of which earned a prize for
attendance.

44

Healthy Happenings
The second page of our monthly newsletter always features a different health education topic. Topics
used this year include mental sharpness, diabetes and nutrition programs, heart health, smoking
cessation, and managing anxiety. Examples of these topics are included in the following pages.

Birthday Postcards
Each month, the health coaches mail birthday postcards to employees celebrating a birthday that
month. These include information about when to get various health screenings and a reminder that
employees must have an annual physical.

Trifold Display
The wellness program display board is located in the front window of the Lucas County Employee
Benefits office. This board features ways to prevent the development of pre-diabetes and the
symptoms associated with the disease. Tips and information are provided to help employees reduce
their risk for developing pre-diabetes.
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Follow Up Calls
Follow up calls are crucial for one-on-one communication with each contract participant. The follow
up calls provide time for questions, personal assistance and motivation. Each employee that signs a
contract is called three months after their contract start date and also at their six month completion.
The six month follow up call is to confirm expiration of the contract, request proof of payment along
with proof of attendance to be submitted and schedule a renewal date. An additional call may be
made at nine months after their contract begins if a renewal was not completed at the six month
follow up call. From August 1, 2020 to July 31, 2021, 445 follow up calls were made.

Healthy Happenings
Healthy Happenings is a monthly newsletter that provides employees with a variety of wellness tips
and information. The health coaches feature healthy recipes, wellness program activities and
seasonal health topics in Healthy Happenings. Dissemination of the newsletter is sent via email to
Lucas County Wellness Captains and through global emails to share with employees in their
department.

Lucas County Wellness Program Facebook Page
In order to reach employees that are interested in receiving more information regarding a healthy
lifestyle, the Lucas County Wellness Program has a Facebook page. Facebook is beneficial because it
provides a more interactive forum with employees and their families. Health coaches post new
information multiple times a week. Posts include recipes, monthly onsite exercise calendar, updates
pertaining to current wellness program events and helpful tips to living a healthier lifestyle. As of July
30th, there were 534 likes on our Facebook page.

“What Can A Health Coach Do For You?”
In an attempt to increase awareness of the Lucas County Wellness Program to new employees, an
informational flyer was created and is sent to all new Lucas County employees eligible for Lucas
County benefits. The flyer is used to inform new hires of Wellness Program services provided and help
encourage them to participate in our programs.
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Overview

The health coaches typically provide cholesterol, blood pressure, blood glucose, body mass index and
body fat percentage screenings at many county departments throughout the year. Educational material
on the importance of preventative screenings was provided to all employees in attendance. These
screenings typically take place during Health Coach Days in February and March of each year. Almost all
Lucas County departments have previously engaged in Health Coach Days. Due to COVID-19, Health Coach
Days and health screenings were put on hold in March of 2020, making us unable to hold the event in
2021.
The Health Coaches were able to resume in-person assessments on June 2nd, 2021. The health coaches
are hopeful that Health Coach Days will be able to resume in 2022.
An example of the screening results pamphlet is included on the next page.
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Prescription Drug Use Review Program Overview
The Prescription Drug Use Review Program (DUR) provides private and confidential sessions between the
patient and a participating pharmacist. National data indicates patients feel better when they take their
medications as prescribed. These sessions are designed to educate the participant on the proper usage of
their medication. While the pharmacist cannot alter the physician’s prescribing wishes, these sessions assist
the physician in monitoring for negative interaction and unwanted side effects with other prescription
medications, supplements and over-the-counter products. Employees enrolled in the DUR program have 19
different pharmacies to choose from throughout Northwest Ohio. These pharmacies are listed at the end of
this chapter. This program is popular with employees and has resulted in improved patient outcomes.
Employees are a prime candidate for this program if they are:


Taking multiple prescription medications



Combining prescription medications with supplements or over-the-counter medications



Being seen by multiple physicians who are prescribing medications



Do not feel as if they are getting the full benefits of their medications

This program is free and completely confidential. Employees, spouses and dependent children enrolled in
the Lucas County Prescription Drug Plan are eligible to participate. The program duration is 12 months,
however the out of pocket maximum resets March 1st each year.
Services Available


Regular private sessions with a pharmacist to discuss medications, supplements and over-thecounter drugs.



During each visit with the pharmacist or nurse, blood pressure will be taken and cholesterol and
blood glucose levels may be checked.



Certain participating pharmacies have agreed to forward results to physicians directly. This may
save employees the cost of a lab test when visiting their physician.

Pharmacists cannot alter or override a prescription. Only the participant’s physician can change their
medication. This program is not intended as a substitution for the professional judgment of the prescribing
physician or any other health care professional providing services to the employee.
Some county elected officials have agreed to allow up to an hour of work release time for the initial.
Prescription Drug Use Review session. If an employee uses work time for the initial session, they must show
documentation of attendance from the participating pharmacy.
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Incentives to Participate in the Program


Lowest cost on prescription drugs.



A 90-day supply of Tier I and Tier II prescription medications at the 30 day supply
co-payment. Note: Tier III medications are not available for a 90-day supply.



Each enrollee who completes the program may receive up to $50.00 worth of coupons toward
their Tier II prescription drug co-payment at the participating pharmacy.



Enrollees who complete the program will have their annual out-of-pocket maximum for Tier II
brand name medications limited to $350.00/year and a $500.00/year out-of-pocket maximum
for Tier III medications.



For patients with diabetes, free test strips and lancets are provided each month and blood
sugar readings are reviewed and recorded. Results may be forwarded to your physician at
your request.



If an enrollee has four (4) Tier II brand name medications each costing $25.00 in co–payments
per month, they will spend $400.00 in twelve months. If that same enrollee completes this
program, they will be limited to an out-of-pocket maximum of $350.00; a savings to the
enrollee of $50.00.



Patients currently using a NON-DUR Pharmacy or the mail order program may benefit from
routine access to a pharmacist and other medical professionals. Note: While enrolled in the
Drug Use Review Program, the mail order program is suspended.
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Participating Pharmacies:
Anson Pharmacy

Erie Drug

Holland Discount Pharmacy

209 Bierley Avenue

4502 Lewis Avenue

909 S McCord Road Suite 1

Pemberville, OH 43450

Toledo, OH 43612

Holland, OH 43528

419-287-7088

419-476-4322

419-865-7777

Junction Health Mart Pharmacy Kahler Pharmacy

Lifecare Pharmacy

1339 Dorr Street

1941 Airport Highway

6730 N Summit Street

Toledo, OH 43607

Toledo, OH 43614

Toledo, OH 43611

419-216-2910

419-382-2911

419-720-0055

Maumee Discount Pharmacy

Mercy Family Care Center

Mercy St. Anne

316 w Dussel Drive

2213 Franklin Avenue

3404 W Sylvania Avenue

Maumee, OH 43537

Toledo, OH 43620

Toledo, OH 43623

419-887-0101

419-251-4522

419-251-4522

Mercy St. Charles

Mercy St. Vincent

Monroe Pharmacy

2600 Navarre Avenue

2213 Cherry Street

4122 Monroe Street

Oregon, OH 43616

Toledo, OH 43608

Toledo, OH 43606

419-251-4522

419-251-4522

419-473-1531

ProMedica (Meetings only)

ProMedica Adherence Pharmacy

2100 W Central Avenue

3144 W Central Avenue

ProMedica Toledo Hospital
Pharmacy (no longer offering mail
option)

Toledo, OH 43606

Toledo, OH 43606

2142 N Cove Boulevard

419-291-6767

419-720-2170

Toledo, OH 43606
419-291-5418

Ryan Pharmacy

Toledo Family Pharmacy

Westgate Family Pharmacy

3340 Dorr Street

324 Main Street

3147 W Central Avenue

Toledo, Ohio 43607

Toledo, OH 43605

Toledo, OH 43606

419-531-2836

419-930-5830

419-531-0000
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Wellness Captain Feedback Survey
In June of 2021, the Wellness Program sent a survey to all Lucas County Wellness Captains to gather insight on
how the health coaches can improve the experience of those in the position. This survey was sent out twice and
received 15 responses. Questions asked in the survey are included below:



Name



Email



Department

(The following three questions include responses ranging from “strongly agree” to “strongly disagree”)


I enjoy being my department’s Wellness Captain.



I contribute to the overall wellness of my department.



I feel supported in my role by the Health Coaches.



How can the Health Coaches better support you as a Wellness Captain? (fill-in)



I wish to continue my role as a Wellness Captain. (yes or no)



If you selected no for the previous question, please explain why and provide us with a suggestion for who in
your department would like to replace you. (fill-in)



Is there anything else you would like to tell us? (fill-in)

Results of this survey are included on the next page.
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Employee Feedback Survey
In July of 2021, the Wellness Program sent a survey to all Lucas County employees through our monthly newsletter
in order to gather feedback about the Wellness Program as a whole. The survey was sent out twice and received
58 responses. Employees who took this survey were entered into a raffle to win a prize. In order to keep this
survey anonymous while still keeping track of names for raffle purposes, employee names and emails were placed
into a separate data set and removed from survey answers. Questions asked in the survey are included below:



Name (not required, but must be filled in to be entered into the raffle)



Email (not required, but must be filled in to be entered into the raffle)



Phone number (not required, but must be filled in to be entered into the raffle)



Which of the following Wellness Contracts have you signed with us, either currently or in the past?
Fitness | Weight Watchers | Prescription Weight Loss | Diabetes Case Management / Nutrition Education |
Smoking Cessation | Cardiac Rehabilitation | I have never signed a Wellness Contract



Which of the following Wellness Program challenges or programs have you participated in?
The Walking Program | The Health Fair | The Fitness Expo | Find a Health Coach | Lunch and Learns |
Free Fitness Classes | National Nutrition Month Challenge | Cooking Demos | Health Coach Days | Walk
with a Health Coach | Maintain Don’t Gain | March Madness | Department Weigh-ins

(The following four questions include responses ranging from “strongly agree” to “strongly disagree”)


The Wellness Program helps me reach my health and wellness goals.



The Health Coaches are accessible and helpful.



I am satisfied with my experience with the Wellness Program.



The Health Coaches effectively adapted to COVID-19 closures and guidelines.



Which of the following would you like to see more of in the Wellness Program?
Lunch and Learns | Wellness Challenges | One-on-one assessments | Healthy cooking demos | Educational
materials | Newsletters | Healthy recipes | Fitness class options | Mental health resources | Employee
highlights | Nutrition education | Other (fill in)



Would you like the Health Coaches to contact you with more information about becoming more involved in the
Wellness Program? (yes or no)



Do you have any suggestions for new programming or other improvements to the Wellness Program? (fill-in)



Is there anything else you would like to tell us? (fill-in)

Results of this survey are included on the next page.
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Future Plans
COVID-19 required the Wellness Program and Health Coaches to adapt many programs and services.
Programs such as the Walking Program, Lunch and Learns, free fitness classes, and the Fitness Expo were
adapted to take place virtually, while other programs and events like Health Coach Days were unable to
continue. Going forward, it will be important to combine beneficial aspects of both virtual programming
and in-person events in order to adequately serve the health and wellness needs of Lucas County
employees. Examples of these plans are included below.
The Lucas County Employee Health Fair
The 2020 Lucas County Employee Health Fair was unfortunately cancelled due to COVID-19. The Health
Coaches are currently planning a vaccination fair in place of this year’s health fair where employees can
receive either their flu shots or COVID-19 vaccinations. The Wellness Program is also looking forward to
inviting multiple popular vendors from previous health fairs to present Virtual Lunch and Learns to
employees during the month of October.
Health Coach Days
Health Coach Days are one of our most popular programs and were unfortunately cut short in 2020 and
cancelled completely in 2021. This program is one of our most effective ways to engage and educate
Lucas County employees about the Wellness Program and their own health assessment results. Should
COVID-19 guidelines allow it, the Health Coaches are looking forward to resuming this program in the
Winter of 2022.
Free Fitness Classes
Free fitness classes are one of our most popular programs and were previously held in-person in various
departments. In January of 2021, the health coaches were able to begin offering free virtual yoga and
cardio classes throughout the week. This virtual option is beneficial because it allows employees who do
not work at departments that held in-person classes to benefit from this program. Going forward, the
Health Coaches are looking to continue this virtual option while considering adding more classes either
virtual or in-person.
The Walking Program
The Walking Program produces the most employee engagement out of all of the programming the health
coaches offer. The health coaches have been able to successfully offer this program in 2020 and 2021
virtually despite COVID-19 restrictions. Going forward, the Health Coaches will aim to keep virtual
aspects of this program that work, such as a virtual commitment form, while incorporating in-person
aspects, such as Walk with a Health Coach.
The Fitness Expo
The Health Coaches were able to offer the 2021 Fitness Expo virtually, but are looking to offer this event
in-person in 2022.
Lunch and Learns
The Health Coaches will be looking to offer hybrid Lunch and Learns in order to increase ease of
attendance. Employees who are unable to physically attend a Lunch and Learn will still have the option
to attend virtually.
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Appendix I – Fitness & Weight Loss Program Contract Information
The following information depicts physical data obtained from all Wellness Program participants with either a
fitness membership or weight loss program reimbursement contract from June 2, 2021 - July 31, 2021. In
addition to health club reimbursement contracts, other exercise classes such as ZUMBA, body sculpting, Pilates
and yoga may also be eligible for reimbursement. All data contained within this appendix refers to Lucas County
employees, eligible spouses and dependents and depicts their health standing with regards to the following
health guidelines. Out of the total number of fitness and weight loss contracts, 28 were spouses or dependents.
Data is reported as a physical number and percentage of participants in each category.
Due to COVID-19, physical data could not be gathered from employees between August 1, 2020 and May 31, 2021.
Therefore, Part A physical data only includes contract data from June 2, 2021 - July 31, 2021. However, Part B
Physical Activity data includes all contracts signed between August 1, 2020 - July 31, 2021.

Guidelines for each measure are as follows:

Body Mass Index Guidelines
Low

<18.5

Normal

18.5 – 24.9

Overweight

25 – 29.9

Obese

30+

Body Fat Percentage Guidelines
Gender

Female

Male

Age

Low

Normal

High

Very High

20 – 39

<21.0

21.0 – 32.9

33.0 – 38.9

39.0+

40 – 59

<23.0

23.0 – 33.9

34.0 – 39.9

40.0+

60 – 79

<24.0

24.0 – 35.9

36.0 – 41.9

42.0+

20 – 39

<8.0

8.0 – 19.9

20.0 – 24.9

25.0+

40 – 59

<11.0

11.0 – 21.9

22.0 – 27.9

28.0+

60 – 79

<13.0

13.0 – 24.9

25.0 – 29.9

30.0+

Blood Pressure Guidelines
Systolic

Diastolic

Normal

<120

AND

<80

Pre-hypertension

120 – 129

OR

Below 80

Stage I Hypertension

130 – 139

OR

80 – 89

Stage II Hypertension

140+

OR

90+
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Part A—Physical Data
Body Mass Index

Body Mass Index (BMI)
16

14

14

11

12
10
7

8
5

6

5

5

4

3

2

2

0

0

0

0

0
Underweight

Normal
Overall

Overweight
Men

Obese

Women

Body Fat Percentage - Female

Body Fat Percentage - Female
15
11

10
5

8
2

2
0 0

4

3
1

2
0

3
1

0

1

2

0
Low

Normal
20-39

40-59

High
60-79

Very High
Total
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Body Fat Percentage - Male

Body Fat Percentage - Male
5

4

4
3

2

2

1

1

1

0 0 0 0

0 0 0 0

0 0

Low

Normal

High

1

1

0

20-39

40-59

60-79

Very High
Total

Blood Pressure

Blood Pressure

14
12
12

10
8

7

6
4
4

3

2

0
Normal

Pre-hypertension

Stage I Hypertension Stage 2 Hypertension
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Part B-Physical Activity
The following data depicts information collected from the activity questionnaire. It is completed by all
participants with a fitness or weight loss contract. The data portrays the types of physical activities
performed, the number of employees who responded and how often they were participating.

In the past 7 days, how many days did you
exercise?
90

63

28
15

10

<1

1 to 2

3 to 4

5 to 6

>7

How long do you exercise for (in minutes)?
116

60

21

8
0 - 29

30 - 59

60 - 89

>90
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Physical Activity

How intense is your typical exercise?
75

75

37

16

3
Light: Slow
walking or
Stretching

Moderate: Brisk Heavy: Jogging or Very Heavy: Fast I am currently not
Walking
Swimming
Running or Stair
exercising
Climbing

Do you participate in any of the following
activities?
168

155

148

131
75

58

38

51

Climb stairs for
Walk instead of driving
Park away from
Walk at lunch or after
exercise instead of
a short distance?
buildings so you will
dinner?
taking elevator?
walk more?
Q1

Q2

Q3
Yes

Q4

No
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Part C- General Health

In general, how would you rate your health?
97
77

17

14
1

Excellent

Very Good

Good

Fair

Poor

Do you often feel that you have trouble handling
stress, anxiety, or depression?
179

17

Yes

10

No

I don’t know
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General Health

If diabetic, have you had your hemoglobin A1c level
checked in the past year?
176

19

11

Yes

No

N/A

Are you currently taking more than two
medications (over –the-counter drugs,
supplements, and/or prescription drugs)?
119

87

Yes

No
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General Health—Tobacco Use

In the last 30 days, have you used
tobacco?
203

3
Yes

No

In the last 30 days, have you used a
smokeless tobacco product?
Participants
204

2
Yes

No
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General Health—Alcohol Use

In the past 7 days, how many days did
you drink alcohol?
129

57

<1

1 to 2

11

7

2

3 to 4

5 to 6

>7

On days where you drank alcohol, how often
did you have (5 or more for men, 4 or more for
women and those men and women over 65)
alcoholic drinks on one occasion?
173

28
5
Never

Once during the week 2-3 times during the
week

0
More than 3 times
during the week
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Part D - Nutrition Questionnaire Data
The following data depicts responses to the nutrition questionnaire filled out by all participants with a
fitness or weight-loss contract.

In the past 7 days, how many servings of high fat
foods or fried foods did you typically eat each day?
106

72

23

<1

1-2

3-4

2

3

5-6

>7

In the past 7 days, how many sugarsweetened beverages did you typically
eat each day?
119

66

16

<1

1-2

3-4

4

1

5-6

>7
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Nutrition

In the past 7 days, how many servings of fruits
and vegetables did you typically eat each day?
85
75

28
16
2
<1

1-2

3-4

5-6

>7

In the past 7 days, how many servings of high
fiber or whole grain foods did you typically eat
each day?
106

53
28
13

<1

1-2

3-4

5-6

6
>7
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Other Reimbursement Contracts

Smoking Cessation
Participants are eligible for 100% reimbursement of approved smoking cessation methods, up to a two time maximum
reimbursement of $195.00 with an approved smoking cessation contract. There were not any smoking cessation
contracts in this annual period.

Cardiac Rehabilitation
Participants participating in Phase III or Phase IV of cardiac rehabilitation are eligible for 100% reimbursement with
approved cardiac rehabilitation contract. There were not any cardiac rehabilitation contracts in this annual period.

Weight Loss Medication
Participants 60% over their ideal body weight (documented by a physician) are eligible to be reimbursed 100% for approved weight loss medications for a maximum of six months in a lifetime under strict physician supervision. There were
4 weight loss medication contracts signed in this annual period

Diabetes Management
Participants with a signed diabetes management contract are eligible for 100% reimbursement for diabetes and nutrition
education classes. There were no diabetes management contracts in this annual period.
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Total Number of Contracts
The following data depicts the total number for each type of contract signed during the period of
August 1, 2020 through July 31, 2021.

Number of Contracts
Type of Contract

Participants

Fitness

187

Weight Watchers

19

Smoking Cessation

0

Cardiac Rehabilitation

0

Weight Loss Medication

4

Diabetes Management

0

Total

210

Total Contracts by Gender
Male

55

Female

155

Total New Contracts

47

Total Renewed Contracts

163
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Appendix II – Contract Comparison

Contract Participant Comparison
Type of Contract

8/17-8/18

8/18-8/19

8/19-8/20

8/20-8/21

Fitness

643

622

397

187

Weight Watchers

92

92

50

19

Smoking Cessation

0

3

1

0

Cardiac Rehabilitation

1

2

1

0

Weight Loss Medication

3

1

1

4

Diabetes Management

2

0

2

0

Total Contracts

741

706

452

210

Contract Participant Comparison
Fitness

Weight Watchers

Smoking Cessation

Cardiac Rehabilitation

Weight Loss Medication

Diabetes Management

Total Contracts
741
643

706
622
452

397

187
92

92

0 1 3 2

3 2 1 0

8/17-8/18

8/18-8/19

50

210

1 1 1 2

19 0 0 4 0

8/19-8/20

8/20-8/21
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